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Afcat	ssb	full	form

What	is	afcat	ssb.	Is	afcat	ssb	difficult.	Which	afcat	ssb	centre	is	best.	What	happens	in	afcat	ssb.	How	to	clear	afcat	ssb.

The	complete	form	of	SSB	is	the	Service	Selection	Board,	it	is	one	of	the	most	difficult	and	long	interviews,	or	we	can	say	that	it	scans	it	thoroughly,	Well,	SSB	is	not	just	a	test	but	a	procedure,	a	5-day	procedure	where	you	go	through	different	ways	to	test	your	personality.	Candidates	who	pass	written	exams	such	as	CDS,	NDA,	TA,	INET	and	AFCAT
are	called	by	the	respective	military	juntas	for	the	SSB	interview.	You	can	also	submit	to	the	SSB	interview	by	getting	pre-selected	direct	entries:	TES,	TGC,	UES,	SSC	Tech,	etc.	Selected	students	must	appear	before	a	Service	Selection	Board	for	an	Intelligence	and	Personality	Test.	SSB	Interview	Procedure	The	SSB	interviewer	looks	for	15-
character	traits	called	\"Officer-like	qualities.\"	The	mechanism	to	verify	what	has	been	done	by	the	following	procedure:	Day	0	(Reports):	Candidates	are	usually	received	at	the	station	by	an	officer	(s)	of	the	board	and	from	there	they	are	taken	to	the	selection	center.	After	the	candidates	are	installed,	a	\\\"Opening	Speech\\\"	is	held	where	a	board
official	informs	the	candidates	of	their	stay	for	the	next	5	days.	Document	verification	is	carried	out	after	that,	where	the	original	documents	of	the	candidates	are	verified.	At	some	boards	(esp.	Air	Force)	the	day	of	reporting	is	considered	as	SSB	day	1	and	testing	begins	on	the	same	day	Verification:	NSG	Full	Form	Day	1	(Detection):	The	first	day
involves	3	tests:	Image	Perception	and	Discussion	Test	(PP&DT)	Officer	Intelligence	Qualification	Test	(OIR	Test):	The	first	day	involves	'Officer	Intelligence	Qualification	Test'	which	consists	of	both	verbal	and	non-verbal	tests.	The	candidate	receives	two	booklets	with	40	questions	each.	The	time	allotted	for	each	brochure	is	15	to	17	minutes.	Image
Perception	and	Discussion	Test	(PP&DT):	This	test	can	be	classified	into:	Image	Perception:	An	image	is	displayed	during	the	30-second	time	period	and	candidates	must	write	down	its	details,	such	as	the	sex,	age	and	mood	of	the	characters,	the	action	performed	by	them.	Candidates	then	create	a	story	based	on	that	image	over	a	4-minute	time



period.	Group	discussion:	A	group	of	10-15	candidates	is	formed	from	the	lot	and	each	candidate	needs	to	narrate	their	story	and	then	discuss	it	in	the	group,	to	reach	a	common	consensus.	The	results	are	declared	after	which	the	shortlisted	candidates	are	kept	for	the	subsequent	round	of	testing.	Day	2	(Psychology	Test):	On	the	second	day	of	SSB,	a
Psychological	Test	is	performed.	The	following	tests	are	held	on	this	day:	Thematic	Perception	Test	(TAT):	Candidates	are	shown	12	images	(including	1	blank)	and	then	must	write	a	story	about	each	for	4	minutes.	The	time	limit	is	imposed	to	measure	the	natural	response	of	each	candidate.	Word	Association	Test	(WAT):	60	words	are	displayed	in
front	of	candidates	for	15	seconds	each	and	candidates	must	write	a	sentence	that	comes	to	mind	when	they	see	the	word.	Reaction	to	Situation	Test	(SRT):	A	brochure	is	given	to	candidates	with	60	real-life	situations	and	candidates	must	write	down	their	reactions	to	those	situations.	The	total	duration	of	this	exercise	is	30	minutes.	Self-Description
Test	(SDT):	Candidates	should	write	a	few	paragraphs	that	cover	their	self-description	for	the	given	context.	For	example,	write	the	opinion	of	your	parents,	teachers,	friends,	etc.	and	the	qualities	that	candidates	want	to	develop.	The	time	allotted	for	this	test	is	15	minutes.	These	tests	aim	to	measure	a	candidate's	psychological	suitability	for	the
defence	forces.	Day	3	(Group	Tests	–	I):	Day	3	involves	group	tests.	Here	several	outdoor	tests	are	held	where	candidates	must	participate	in	groups.	This	day	involves	the	following	group	tests:	Group	discussion	takes	place	on	two	consecutive	topics	about	some	current	events	or	social	issues.	The	discussion	is	usually	20-30	minutes	each.	Group
Planning	Exercise	(GPE):	Here	candidates	are	grouped	into	the	group	of	10	to	15	people	and	then	given	a	story	based	on	a	model	that	has	certain	problems.	Candidates	should	identify	problems	and	provide	a	practical	solution	to	them.	Progressive	Group	Task	(PGT):	Candidates	must	overcome	the	4	obstacles	given	collectively	in	a	group	for	which
they	are	given	some	relief	material	and	a	burden	with	some	rules.	Group	Obstacle	Course	(GOR):	Commonly	known	as	a	snake	race,	each	group	must	compete	against	another	group	for	6	given	obstacles.	This	it's	like	pgt,	but	it's	carried	out	with	a	smaller	group	over	a	single	obstacle.	Day	4	(Group	Tests	–	II):	This	day	is	again	dedicated	to	group	tests.
The	following	tests	are	held	on	this	day:	Each	candidate	is	presented	with	4	topics	from	which	you	must	choose	one	and	talk	about	it	over	a	period	of	3	minutes.	Individual	Obstacles	(IO):	Each	candidate	must	overcome	10	given	obstacles	in	a	3-minute	time	period	that	are	marked	from	1	to	10	depending	on	the	difficulty	level.	Each	candidate	made	the
and	is	given	an	obstacle	similar	to	HGT	that	he	needs	to	overcome	with	the	help	of	his	subordinates.	The	entire	group	meets	and	is	required	to	complete	the	task	assigned	similarly	to	PGT	in	the	stipulated	time.	Personal	interview:	Personal	interviews	are	usually	conducted	during	days	2,	3,	and	4	after	the	respective	daily	tasks	have	been	completed.
Interviews	are	usually	related	to	everyday	experiences,	work,	education,	family,	hobbies,	academic	achievement,	general	awareness,	etc.	Day	5	(Conference):	Day	5	is	the	last	day	on	which	the	advisor	begins	with	a	closing	speech,	then	the	candidate	conference	begins.	A	board	conference	is	held	where	all	the	officials	who	evaluated	the	candidates	in
the	previous	days	are	present.	Each	evaluator	discusses	with	each	other	regarding	the	suitability	of	a	candidate.	Each	candidate	then	appears	individually	before	the	board	where	their	total	assessment	is	narrated,	and	the	board	makes	a	recommendation	accordingly.	Candidates	who	are	on	the	edge	are	given	certain	situations	and	then	a	collective
decision	is	made.	After	the	result	is	announced,	shortlisted	candidates	are	retained	for	further	medical	examinations.	and	once	you	passed	the	medical	exams	and	made	it	to	the	merit	list,	then	you	become	worthy	of	wearing	the	pride	stars	after	the	rigorous	training	process.	SSB	Full	Form	in	Hindi	�����	���	����	����	����	���	�����	���	��	����
����	��	����	����	�����������	���	��	��	��,	��	��	��	����	���	��	��	����	�����	���	��	�����	����	��,	����	������	����	��	�������	����	��	�����	��	���������	��,	5	�����	��	���������	��	����	��	����	����������	��	�������	����	��	�������	������	��	������	����	������,	�����,	���,	�������	��	��������	����	�����	���������	��	���	����
����	�����������	��	�������	�����	�������	������	������	�����������	��	���	������	����	���	����������	��	��	����	������������	–	�����,	������,	�����,	������	���	���	�������	����	������	�����������	��	���	��	�������	��	����	����	����	���	�����	�������	��	����������	��	����������	�����	��	���	������	��������	�����	��	�����
���	����	�����	Complete	SSB	Form:	Q1	FAQs.	How	many	days	does	the	SSB	interview	last?	The	SSB	interview	is	a	five-day	process.	Q2.	Is	SSB	difficult?	Ans.	Yes,	SSB	is	difficult	if	not	properly	prepared,	but	with	the	right	guidance	and	study	material,	you	can	easily	decipher	SSB	Q3.	What	is	the	complete	form	of	SSB?	SSB	stands	for	Service
Selection	Board.	.
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